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PRESIDENT'S MESSAGE:
View from the Desk of Anne Rand

“Therearepowersinsideof you which, if you could
discover and usethem, would make of you
everythingyou ever dreamed or imagined you could
become.” Orison Swett Marden

f

How many timeshavewesaid “1 don’t havetheability to do that job or
skill” and let the opportunity pass. | know | haveto beredlistic and know
my limitations. | will not beableto dancein River Danceor competeina
beauty contest. But so many timesopportunitiesareavailable, and we
don’t even step up to the challenge.

TheASCL S Georgia57™" Annual Meeting washeld February 28-March 1.
Thethemewas" Surviving the Challenges2005”. Thelaboratory
professiond’sroleischanging with new technol ogy, auto verification, and
POCtesting. Areyou up for thechallenge?

Inarecent newspaper articlel read Georgiaisranked No. 8 in the number
of biotechnology companiesaccordingto Ernst & Young. Biotech
companiesareamong the highest-paying jobs. They include
pharmaceutical, medical research and health caretechnology. Of course,
Georgia smedica centersareawayslooking for [aboratory professionals.
Thechalengeistherefor al of usto makeadifferenceinthisrapidly
growing job market or become extinct.

If you havenot joined ASCLS
now isthetimeto becomea
member. Join beforeJune 1%, and
youwill get a16 month
membership. Current members
can get achancetowinafreetrip
totheASCLSAnnual Meetingin
Orlando, Floridaby signingup a
new member.
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New Sudent Officers

President:

Robert Childers

2123 DiggsAve.
Savannah, Ga31405
rlchild5@hotmail.com
Home: 912-232-2688
Cell: 334-202-2629

VicePresident:

Jennifer LeFebvre
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Savannah, Ga31419
Jen_mt05@yahoo.com
912-481-1935

Secretary:

Mary Nelson

505 HarrisTrail Rd. Apt. 2F
Richmond Hill, Ga31324
Turtlegurl2001@hotmail.com
Home: 912-756-7463

" AMessage From Your New Sudent Forum Officers'
Robert Childers, President
Lenifer LeFebvre, Vice President
Mary Nelson, Secretary

On February 28" and March 1%, GSCL S held its annual meeting in Atlanta.
The meeting went very well. Students enjoyed interaction with many vendors
who were willing to explain their products and offer many great souvenirs.
The conference offered a broad selection of review sessions to help prepare
students for the National Registry Exam. The conference was also a
wonderful chance for students from different schools to meet and elect their
new officers for 2005-2006. As the new Student Forum Officers, our main
goal isto entice students to become involved through networked planning and
organization. Our current project isto contact every Georgialaboratory
science program in the pursuit of collaborating with arepresentative from
each school. Thiscollaboration will makeit simpler to provide a constant flow
of information and exchange of ideas between programs. This networking will
be especially important in the promotion of student turnout at the national
ASCLS conference in July. We hope that students will want to participate in
our aspirationsto promote awareness of our profession. Some potential
projects may include speaking to high school students at career fairs and
submitting articles about the shortage in our profession to school and local
publications. We are still brainstorming and welcome any ideas. Hopefully,
we can plan a collaborative activity to take place during National Lab Week
(April 24™-30™), possibly a picnic, so that students statewide can have another
opportunity to form friendships and support each other on our journey to
success.

A fewwordsfrom ChristineBédll

Thisyear at the convention, it was so wonderful to see al of the
students and how enthusiastic they were about being involved. The student
elections went better than | ever could have expected. | was so glad to see
not only prepared speeches, but also campaigning. My thanks goes out to
those students as well that decided at the last minute to run for an office and
got up in front of everyone with no speech prepared. Everyone did a
wonderful job! Congratulationsto our new officers!

I have been able to meet so many wonderful people in the laboratory
since | started my clinical rotations this past November. They have far
exceeded my expectations. | expected to meet people that were very
introverted and kept to themselves, | figured that was why they were working
in the laboratory. Much to my surprise, | have met quite the opposite. | have
loved every area of the lab that | have rotated through so far.

This past year, being an officer | have been able to see the networking
that this organization talks so much about. | have been able to meet people at
the state and national level. It was so neat at the national meeting to meet
students from around the country that were working towards the same goal
and had some of the same struggles. | am so excited to hear that the AASU
students are already starting raise money in planning to attend the national
meeting thisyear in Orlando. | am so glad that | was able to take part in this
organization this past year. | wishthat | could have been moreinvolved, but
being a student that is really difficult to do. Thank you to all of you who have
helped me this year, especially my student advisor, BarbaraKrg. 2



DEKALBTECHNICAL COLLEGE’'SFIRST STUDENT-OF-THE-YEAR
By Ginny Roberts

DeKab Tech’'sMLT Student of the Year Award wasinitiated by the Advisory Committeefor the Medical Laboratory
Technician (MLT) Program. The committee suggested that clinical siteswho thought their sudentswere exceptiona writea
nomination | etter to be sent to al of the other membersof the committee. After reading and reviewing al | ettersof nomination,
the committee votes on one student.

Elizabeth Cohen, thefirst Student-Of-The-Year, isan exemplary student in every way. Shewasan excellent student during
her classroom studies. Shewasthe GOAL (GeorgiaOccupational Award of L eadership) nomineefor theMLT Program.
Elizabeth alwayswent above and beyond in her classroomwork by coming in early to help with lab preparation and

stayed lateto hel p clean-up. Shewas congenial with her classmatesand worked with other studentswho were struggling.
Shewasassigned to Emory University Hospital. There her performance continued to be exemplary. Shewasalwaysthere,
on-time, ready towork, and with an enthusiastic attitude. Every department that sherotated through wanted to hire her,
wanted her to choosetheir department in which to work. She hasmade her decision! Shewent to work for the
Microbiology Department at Emory and started full timeMarch 7, 2005.

Elizabeth holdsabachelor’sdegreein International Studies. Shewent to work for Roche L aboratoriesand then for Quest
Diagnostics, finding out that shereally loved laboratory work. Sheworked at Quest for fourteen yearsand finally decided to
returnto the classroom to get thetechnical training she needed to be acertified laboratory technician. Shefirst went back to
collegeto take science courses shelacked for the MLT Program. Now that she has completed the MLT Program sheis
planning on getting her bachel or’ sdegreeasaMedica Technologist fromtheMedica College of Georgia.

We are so proud of Elizabeth and welcome her into thefield of 1aboratory medicine.
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Thenationa office of ASCL Shasrequested

Region |11 and ASCL S Georgiasupport the continuation
of theGloriaGilbert Award. To maintain thefund $2000
must be submitted within the next two years (2005-2006)
or thefund will bediscontinued. If memberswishto
contributeto the GloriaGilber fund they can make checks

out to ASCL S-Geor giaand send themto L ester Pretlow.

Dr. Lester Pretlow
The Department of Biomedical and Radiological

Technologies
Medica Collegeof Georgia
BuildingAL-106
Christina Bell Augusta, GA 30912-0500
Awarded
KeystotheFuture
Presented at theASCL S-GA

Annual Awar dsL uncheon 3




Join the

M - G- MM Campaign?
e an ASCLS Star

Every laboratory professional deserves
the opportunites of the

VOICE - VALUE- VISION
OF ASCLS membership

That’s why we are inviting you to participate in the ASCLS Member-Get-A~ Member (M-G-M) Campaign.
The goal of the M-G-M Campaign is to increase our membership by asking each of you to share how
much ASCLS membership means to you both professionally and personally with at least .one laboratory
professional. Every member receives the benefits that you enjoy as an AS CLS member-

**CLSJournal

** ASCL S Today

** Members-only discountson publications DSavingson conferenceregistrations
** Membership in state and regional organizations

** Current information about legidative/regulatory issues

** An instant network of laboratory professionals



As areward for your hard work recruiting ASCLS Memebers, you
will receive both professional and personal benefits!

M.G.M PRIZES

The Grand Prize is a free trip (registration, travel, and hotel) to the ASCLS
Annual Meeting in Orlando, FL on July 26-30, 2005

PLUS

A $100 Gift Certificate that you can use while in Orlando to reward your hard
work! Use this gift certificate for a round of golf; a massage in a local spa, a
great dinner at a local restaurant, or towards admission to any of the Orlando
area parks.

When you recruit the following number of members you will receive these gifts!

1 PFl or PFIl Member, or 2 Collaborative or FYP Members, or 4 Student Members:
Each and every time you sign up a new member you will be automatically entered into
the Grand Prize Drawing and you will receive an ASCLS Star Pin.

5 PFI or PFIl Members, 10 Collaborative or FYP Members, or 20 Student Members: —
Each and every time you sign up a new member you will be automatically entered into
the Grand Prize Drawing. You will also receive an ASCLS Star Pin and a $50 gift
certificate good toward the purchase of any item in the ASCLS On-line Store.

The Top Recruiter for this campaign will receive all of the above items PLUS
a framed certificate from International Star Registry identifying a real star in
the sky, named in your honor!

A\)\/. '
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“I~J€'8 eagy to Ge an ASCLS Star! |

Invite your coworkers, vendor associates, managers, and colleagues in other healthcare professions
to become an ASCLS member and enjoy the benefits of membership.

Enter your name and membership number on the ‘My Mentor/Recruiter is:’ line on page 2 of the
application form and pass it along.

All membership applications for the M-G-M Campaign must be received by June 1,2005 Winners will
be announced by June 15,2005.

Remember, the more members you recruit, the better your
chances are to win!

New members can join on-line at www.ascls.Qrg and additional membership applications can be
downloaded from the same website.

Check our website, www.ascls.org, for additional details and rules applying to this campaign




CLEC: UNDER THE BIG TOP IN WILLIAMSBURG
Catherine G Weaver, MS, MT(ASCP), CLS (NCA)

ASCLSandtheVirginiaClinical Laboratory Educators Consortiasponsored the21% Annual Clinical Laboratory
Educators Conferencein Williamsburg, VA February 24-26, 2005. A record number 400 educators attended seminars
and exhibits. A hotel construction project necessitated aunique sitefor the genera sessions: agrand portablewhitetent,
completewith butane heaters and draped dining tables. A few steps away, the Woodlands Hotel Conference center
hosted the breakout seminarsand exhibits. A brief snow flurry frosted the winter |andscape around the* CLEC Big
Top,” sharpening attention spansand quickening stepsin 29 degree F. weather. The conference provided numerous
resourcesthrough seminars, exhibitsandinformal networking. Thefollowing summary describesonly afew of thethirty
presentationsavailable.

EDUCATING FORTHE 215" CENTURY: Keynote speaker Dr. BelleWhelan, Ph.D., Secretary of Education for the
Commonwealth of Virginia, described how Virginiaprepares 21 century studentsfor aknowledge-based economy by
providing early, equitable education. Every Virginiahigh school offers 13 onlineAdvanced Placement courses. High
school seniorsmay enroll in community college programswhich Virginiafinancesaslate asfall after high school
graduation. Sheencouraged clinical laboratory professionastovisit el ementary schoolsto foster anearly interestin
science.

NAACLS: Dr. David Gale, Ph.D. from Eastern Kentucky University, presented an update from the National
Accrediting Agency for Clinical Laboratory Science(NAACLYS). Currently thereare241 NAACL S-accredited MLT
and MT programsto meet a20% staff shortageintheclinical laboratory. A Graduate Task Forceisexamining
standardsfor graduate education. NAACL S encountered mixed reactionto aproposal for MSentry level tothe CLS
profession. NAACL Swill focuson (1) linking standardsto performance excellence and (2) studying student eval uations
for recruitment indicators.

ENTRY LEVEL SKILL SETS: A panel of managersand CL S educatorsrecommended changesin entry-level
curriculum so that new graduates havetheskill setsfor current challengesinthefield. Hospital administratorsgenerally
examinethelaboratory for its contribution to the profit margin per squarefootage occupied. TheMSCL Sdegree
should prepare specidistsin esoteric testing, improve appropriate utilization of services, offer consultative servicesand
design work to decreaselength of stay and increase efficiencies.

Challenge: Educating themedical staff on how thelaboratory works.

SKillsset: multi-tasking, improving interpersona and communication skills, focusing objectively on purescience,

ng competency of non-CLS/CLT gtaff performing testing functions; consultative skillsdemonstrating quick

grasp of complex problemsand solutions, customer relations.

Challenge: Educating patients.

Skillsset: Generalist knowledge bases, independent decision making, relatewell to patients

Challenge: Educating administration on laboratory operations

Skillsset: design efficienciesof time, materia and staffing to reduce cost yet maintain quaity standards.

Chalenge: Educating the new CL Sabout the health careteam and the health care industry.

Skillsset: utilizeknowledge of various hea th disciplinesin forming team-based solutions.

Challenge: Educating to support ahigh-tech environment.

Skillsset: basic knowledge of conceptsin all testing systems; hands-on troubl eshooting requiring el ectro-

mechanica-computer skills, consultative skillsto maintain systems.

Challenge: Educatetotreat the exceptions.

Skillsset: develop criticd thinking skillsto analyze exceptionsto autoverification testing systems



NCA UPDATE: The purpose of NCA isto establish and enforce standards of clinical laboratory professions. Currently
87% applicants passNCA exams, 91 % of NAACL S-approved program students passNCA exams. The National
Organizationfor Certifying Agenciesapproved al nineNCA programsonitsfirst review.

SIM LAB CONCEPT: Simulationscan teach some select |ab processeswith no impact on patient care, at lower
training costsand with standardi zed training techniques. SIM labistaught to CL S senior studentsfor Method Validation,
Quality Assurance, Laboratory Management and Regul atory Compliance, CAPMock Inspection and Certification or
Validation of Equipment. A SOPfor Developing Clinical Simulationsoutlinestheformat for other specific SOP's
addressing current lab issues. SIM-L ab reduces student rotationsto five weeksin ahospital lab and reducesinstructor
timeand reagent or instrument cost. Further efficienciesin teaching labsinclude homemade or donated reagents, spiked
student specimensand outdated QC or proficiency specimens.

CLSAND CLINICAL ROUNDING: CL Sparticipationin clinical rounding resultsininformative commentsfrom other
departmentsand improved clinical outcomes. Rounding keeps CL Sengaged intheredlistic perspective of thetotal
healthcareteam. Laboratory often intervenes even before results are posted to the electronic medical record. These
intervention resultsin action by the direct careteam, better patient care and management, shorter length of stay and
reduction of cost and risk to the patient.

LEGISLATIVE UPDATE ON HEALTHCARE ISSUES: ElissaPaissment, Executive Director of ASCL Sidentified

thesenationa issues.

- Reimbursement: In selected parts of the country, al Medicarelabwork isupfor bid. Final report isdue December
2005. Thereisafiveyear freeze on reimbursement (until 2009) based onthe 2004 CPI. If the CPI exceeds 2.5,
ASCL Swould ask for anincreased reimbursement. Certain prevention-based |ab tests can be bundled. Some
repedt testsare alowed if an associated healthrisk isidentified. AnABN ismandatory for all who receive
“Welcometo Medicare” screeningtests. Monitor on www.ascls.org
20% Co-Pay: Congressagain included a20% co-pay proposal in the 2005 budget, which generatesmore
administrative and collection coststo the laboratory. ASCL S does not approve aM edi care co-payment plan.
CLIAFORGYN CYTOLOGY: All pathol ogistsand cytol ogists performing gynecol ogi ¢ cytology must betested
annualy for proficiency by either MIME or, for Md. Residentsonly, the State of Maryland. Theinitia testisfor
education purpose but failures can only screen and cannot report out. Re-testswill beavailable at onenationa site.
Monitor www.mimeinc.org
CLIATEST CATEGORIES: Low and moderate testsare now considered “waived.” Theonly two categories of
testsarenow waived or non-waived.

CLINICAL LABORATORY STAANDARDSINSTITUTE (formerly NCCLS) will meet in Batimoreto discuss
qudity control systems, particularly eectronic control systems.

JCAHO: Beginning January 2006 surveysare unannounced. Tracer methodol ogy followstesting from order to
report. Surveyorswill interact with more of the healthcare team.

CAP: CAPwill likely follow tracer methodol ogy to maintain deemed status under JCAHO.

CAPisrequiring labsto post directionson how to file complaints about | aboratory operations.

CM S mandated no lab teststo support the quality conditionsfor three conditions: heart attack, heart failureand
pneumonia. Although lab tests are needed to diagnose these conditions, CM Sdid not specify lab testsasaquaity
condition. Failing hospitalswill not receivefull M edicare payment update for 2005.

HIPPA SECURITY RULE EFFECTIVEAPRIL 21, 2005: New rulefocuseson how to protect health information
from unauthorized access, changeor transmission.

FDA: Clinical laboratorieshavealega obligationto report product or service complaintsto themanufacturer. The
manufacturer isobligated to report directly tothe FDA. Physiciansmust report directly to the FDA. Monitor
“LabSun” onthe FDA website.




Awardees

Kathy Minish
GloriaGilbert Award

BarbaraKrg
Clinical Laboratory
Scientist of theYear

Lester Pretlow
Contributionto the Profession

CatherineWeaver

Contributionto the Profession

Marshdl Maone
OmicronSigma

VirginaRoberts
OmicronSigms



ASCLSGEORGIA
2005-2006 OFFICERS

President HassanAziz
President-elect (2005-2006) LisaAnderson
Secretary (2005-2006) BonnieGum
Treasurer (2005-2007) L ester Pretlow
District | Director (2004-2006) BarbaraRuss|
District |1 Director (2005-2007) MichelleButina
Digtrict 111 Director (2004-2006) Jill Dennis
District IV Director (2005-2007) Mar shall Malone
District V Director (2004-2006) Open

(Columbus/Americus/LaGrangear ea)
District VI Director (2005-2007)
District VII Director (2004-2006)
Digtrict V111 Director (2005-2007)
District | X Director (2004-2006)

CatherineOntko
LauraSowers
Mi Hui Scales
VirginiaRoberts

Nominations Post #1 (2005-2007) Ron Macy
Nominations Post #2 (2005-2007) Ruby Dizon
Nominations Post #3 (2004-2006) Darcell Thaxton
Nominations Post #4 (2004-2006) Mar shall Malone

Asamember of ASCL SGeorgiatakeaminutetowelcomethe new date of
officers. If you areamember and wishtoparticipatein your professional
organization, let your officer sknow you would liketo help makeASCSL Georgia
even better. Just send a messageto aranne@mail.mcg.edu and give usa contact
address.



ASCIE=GA
135 Huntington Drive
La@G ange, (GA 30240



